
Complaint Inv's 
Reviewed by IPA 

in 2025

Complaint 
Intake Year

Source of Complaint 
(Internal/External)

Type of Allegation(s) Disposition

1 2024 External Racial profiling, false arrest, excessive force Exonerated
2 2025 External (a) Inaccurate report, (b) incompetence (a) Unfounded (b) Exonerated
3 2025 External Unprofessional conduct Exonerated
4 2024 Internal (a) Neglect of duty (b) excessive force (a) Sustained (b) Exonerated
5 2025 Internal Falsifying reports Sustained
6 2023 External (a) Discrimination, (b) Incompetence (c) Unprofessional Conduct Unfounded (All 3)
7 2024 External False report Exonerated
8 2024 External Incompetence Exonerated
9 2025 External Damaged property Exonerated

10 2025 Internal Incompetence Sustained
11 2025 External Discourtesy Exonerated
12 2025 External Failure to complete a police report Exonerated
13 2025 Internal OIS (standard admin inv in all critical incidents) Exonerated
14 2024 External Discourtesy Exonerated
15 2025 External Failure to complete a police report Exonerated
16 2024 Internal (a) Incompetence (b) Neglect of duty (a) Sustained (b) Sustained
17 2025 External Discourtesy Unfounded

Comments/Definitions:
 -The details contained in this chart are related to complaint investigations review by the IPA for sworn members during the calendar year 2025. 
 -The number of the investigation is an IPA numbering convention listing complaint in the order they were reviewed, and is not associated with the internal SLPD investigation number. 
 -Complaint Intake Year indicates the year in which the complaint was received.  Further date information is intentionally not provided for purposes of retaining the anonymity of the information/investigation. 
 -An Internal source of complaint means that it was initiated by the SLPD, whereas External means it was a complaint made from any person outside of the SLPD. 
 -The Type of Allegation is self explanatory.
 - Sustained: The investigation determined that the employee’s actions violated policy, law, or both. Unfounded: The alleged act did not occur or did not involve a Department member.
 -Exonerated The alleged act occurred but was justified, lawful, and proper. Not Sustained: Insufficient evidence was available to either prove or disprove the allegation.


